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ABSTRACT

Aim: The relationship between emotion and intelligence is among the philosophical issues that have
been discussed throughout human history. Scientists, who discovered that managing emotions has an
important role in the success of people in personal and business life, developed the concept of ‘emotional
intelligence’ and added emotional intelligence; they defined emotions as an ability to understand and to
deal with emotions. This research was conducted to evaluate the relationship between the emotional
intelligence of mothers and their motherhood role.

Material and Methods: 211 women who applied to the University Hospital Maternity Service and
outpatient clinics were interviewed using “Personal Information Form”, “ Schutte Self-Report Emotional
Intelligence Test” (SSEIT) and “Semantic Difference Scale-I as Mother”.

Results: The average age of women was 35.7 + 8.9. 47.9% had undergraduate and above education,
62.1% were employed and 85.8% had social security coverage. A significant correlation was found
between the Schutte Self-Report Emotional Intelligence Test Scale (144.14 + 18.122) and the Semantic
Difference Scale-I as Mother scale (61.53 + 9.100) scores (p =0.001). In addition, the maternity role
scores increased significantly with the age (p =0.009). Emotional Intelligence scores were significantly
associated with an increased level of education (p =0.001). At the same time, Emotional Intelligence
scores were higher in women who had social security (p =0.001).

Conclusion: Our study showed that mothers with high emotional intelligence find themselves more
successful in performing their motherhood role.
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0oz

Amagc: Duygu ve zeka arasindaki iliski, insanlik tarihi boyunca tartisilan felsefi meselelerden biridir.
Duygulari yénetmenin, insanlarin kisisel ve is hayatindaki basarisinda énemli bir rol oynadigini kesfeden
bilim adamlari, ‘duygusal zek&’ kavramini gelistirdiler ve duygusal zeka kavramini duygulari anlama ve
duygularla basa ¢cikma yetenegi olarak tanimladilar. Bu arastirma, annelerin duygusal zekasi ile annelik
rolleri arasindaki iliskiyi degerlendirmek amaciyla yapilmistir.

Gerec ve Yontemler: Universite Hastanesi Dogum Servisi ve Polikliniklerine bagvuran 211 kadinla
“Kisisel Bilgi Formu”, “Schutte Duygusal Zeka Testi” (SDZO) ve “Anne Olarak Ben - Anlamsal Farklilik
Olgegi” ile anket yapilmistir.

Bulgular: Kadinlarin yas ortalamasi 35.7 + 8.9 idi ve % 47,9'u lisans (stu egitime,% 62,1’i bir ise ve%
85,8’ sosyal glivenceye sahipti. Schutte Duygusal Zeka Testi Olcegi (144.14 + 18.122) ile Anne Olarak
Ben-Anlamsal Farklilik Olgegi (61.53 +9.100) puanlari arasinda anlamli bir iliski bulunmustur (p=0.001).
Ayrica annelik rolt puanlari yagla birlikte anlamli olarak artmistir (p=0.009). Duygusal Zeké& puanlari,
artan egitim duzeyi ile anlamli derecede iligkiliydi (p =0.001). Ayni zamanda, sosyal glivencesi olan
kadinlarda Duygusal Zekéa puanlari daha yuksekti (p =0.001).

Sonug¢: Calismamiz duygusal zekasi yiuksek annelerin annelik rollerini yerine getirmede kendilerini
daha basaril bulduklarini gdstermigtir.

Anahtar Sézciikler: Duygu, Zeka, Duygusal zeka, Gebelik, Annelik, Annelik roll
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INTRODUCTION

Feelings are defined as the impulses that initiate differences
in life and facilitate life, enable us to act, and occur with
physiological changes and behaviors in feelings and mental
attitudes. Feelings play a guiding or evaluative role in
providing energy for the person to take action and meet
their own needs, controlling the environment or performing
appropriate behaviors to meet these needs (1). The
relationship between emotion and intelligence is among the
philosophical issues discussed throughout the history of
humanity. In the classical approach, making decisions that
are not affected by emotions is the ideal way of thinking.
In modern approaches, the absolute sovereignty of mind
to emotions has begun to be questioned (2,3). When the
relationship between emotion and intelligence is examined
from a sociological perspective, we encounter the fact
that emotional and rational processes act together. The
concepts of 1Q (cognitive intelligence), which is the measure
of the mind, and EQ (emotional intelligence), the measure of
emotions, are the concepts that reinforce and complement
each other. Scientists, who discovered that managing
emotions has an important role in the success of people
in personal and business life, developed the concept of
‘emotional intelligence’ and tried to define this concept (4,5).
Emotional intelligence; emotions are defined as the ability to
understand the relationship between emotions and to solve
problems. 1Q does not only ensure human success in life. It
is stated that emotional intelligence is more important than
classical intelligence. It has been suggested that combining
IQ and EQ would be more useful in order to increase vital
efficiency. The knowledge that the effective and correct
use of emotional intelligence adds to personal life and thus
social life cannot be ignored (6-8).

Transition to motherhood is one of the important processes
in women’s life. Having a baby in the family life cycle is
considered to be a difficult period because it is a happy
event for the mother and father, as well as a change
that requires new roles and responsibilities. Acting as a
motherhood and parenting role is a very complex and
multi-stage challenging process. Maternal role acquisition
is a process that starts with determination of pregnancy,
develops during pregnancy, continues in the postpartum
period, and is completed with the formation of maternal
identity development, that is, motherhood (9). The shaping
of motherhood identity occurs with every child born, and
it takes place in four phases: expectations phase, formal
phase, informal phase, and personal phase. Each of these
stages are affected by the relationship between the mother
and father, family function, important people, stress and
social support. It is important for mothers to prepare for the
transition to new roles in the prenatal and postnatal period
so that they can play a successful maternity role. This

research was conducted to evaluate how and to what extent
mothers used their emotional intelligence in maternity role
(10-12).

MATERIALS and METHODS

The study was conducted on 211 women who applied to
the University Hospital Maternity Service and outpatient
clinics using “Personal Information Form”, “ Schutte Self-
Report Emotional Intelligence Test” (SSEIT) and “Semantic
Difference Scale-l as Mother”.

Before starting to collect the research data, the necessary
permissions were obtained from the ethics committee and
the hospital directorate. The Personal Information Form
was created by the researcher and consisted of a total of 17
questions examining the sociodemographic and obstetric
characteristics of pregnant women.

Schutte Self-Report Emotional Intelligence Test (SSEIT)

This scale was developed in 1998 by Schutte, Malouff,
Hall, Haggerty, Cooper, Golden and Dornheim. It was
reorganized in 2004 by Saklofske, Huang and McKenney
as 41 items. The Schutte emotional intelligence scale was
adapted to Turkish in 2011 by Tatar et al. In this study, the
Cronbach-Alpha internal consistency coefficient of the scale
adapted to Turkish was found to be 0.82. The scale has
three sub-dimensions. These dimensions are optimism /
regulation of mood is defined as the use of emotions and
the evaluation of emotions. In accordance with the scale of
the scale, 1 = Definitely Agree and 5 = Absolutely Disagree
was applied with a five-point Likert-type answer option. In
this scale, the highest score was calculated as 205 and the
lowest score was 41. (13).

Semantic Difference Scale- Myself as Mother (MMS)

The scale was developed by Walker (Walker et al., 1986)
in 1982 and the Turkish validity and reliability study was
conducted by Calisir in 2003. (14,15). The scale measures
the evaluation dimensions of the concept of “Myself as
Mother”. It consists of 11 semantic pairs of 11 adjectives
with eleven items and 7 points. Three items were evaluated
with reverse scoring in order to prevent the participant from
being biased when responding. The third, seventh, and
eighth items were evaluated on a “1” score instead of a
“7” score. High total scores obtained from the scale show
positive motherhood self-assessment. The scale has the
lowest 11 points and the highest 77 points. Cronbach Alpha
reliability coefficient of the scale was determined as .73-.74.

Data Analysis

The data were evaluated using the SPSS 20.0 package
program. Percentages, averages, analysis of variance,
correlation coefficient, t test, Kruskal Wallis were used
to evaluate the obtained data. The t-test was used to

Med ] West Black Sea 2021;5(2): 150-155

151



Mammadov B and Sentiirk Erenel A

compare the Emotional Intelligence Scale scores and
sociodemographic characteristics, since the data fit the
normal distribution. The Kruskal Wallis test was used to
compare Maternity Role scores, which did not conform to
normal distribution, and sociodemographic characteristics.

RESULTS

The average age of women participating in the study (n
= 211) was 35.7 = 8.9. 47.9% had undergraduate and
postgraduate education, 62.1% were employed. 85.8%
had social security and 63% had income that was equal
to expenses and 37% of them resided in the rural areas
(Table 1). This women are 55.9% had more than one child,
19.4% had broad families, and 5.7% were divorced. The
last pregnancy of 8.5% was unplanned. 33.1% had more
than one abortion history.

While the mean scores the participants got from the
“Emotional Intelligence Scale” was 144.14 + 18.122, the
average of the points they got from the “Myself as Mother”
was 61.53 +9.100.

A significant correlation was found between the scores
that the women got from the Emotional Intelligence Scale
(144.14 £ 18.122) and the scores they got from the Myself
as Mother Scale (61.53 + 9.100) (p =0.001). It was found
that women with high emotional intelligence had high
maternal role scores.

As the age of women increased, their Maternity Role scores
increased significantly (p =0.009). Emotional Intelligence
scores were associated with an increased level of education
(p =0.001). It was also found that Emotional Intelligence
score was higher in women who had social security (p
=0.008) (Table 2).

Emotional Intelligence Scale scores were not significantly
correlated with age (p =0.380), working status (p =0.086),
family structure (p =0.065), income-expense status (p
=0.098), place of residence (p =0.136), total number of
pregnancies (p =0.863), number of abortions (p =0.388),
number of living children (p =0.244), and planned pregnancy
(p =0.670).

The scores obtained from the “Myself as Mother” were not
significantly correlated with education (p =0.556), working
status (p =0.143), family structure (p =0.508), income-
expense status (p =0.130), place of residence (p =0.619),
social security (p =0.570), total pregnancy number (p
=0.305), number of abortions (p =0.137), number of living
children (p =0.545), and planned pregnancy (p =0.097).

DISCUSSION

The mean total score of the mothers’ emotional intelligence
scale in our study was found to be 144.14 + 18.112. The
highest score that can be obtained from the emotional

intelligence scale is 205, and the high scores indicate
high emotional intelligence. According to these findings,
we can say that the emotional intelligence levels of the
women participating in the study were at a medium level.
We could not find any study investigating the effect of

Table 1: Demographic and obstetric characteristics of women

Sociodemographic Features n=211 (%)
Age

24 years old and under 15(7.1)
Between 25-40 years old 138 (65.4)
41 and over 58 (27.5)
Education

Primary education 46 (21.8)
High school 64 (30.3)
Undergraduate education 82 (38.9)
Postgraduate education 19 (9.0)
Place of Residence

City 86 (40.8)
County 47 (22.2)
Village 78 (37.0)
Employment Status

Employed 131 (62.1)
Unemployed 80 (37.9)
Income Status

Negative income balance 54 (25.6)
Neutral income balance 133 (63.0)
Positive income balance 24 (11.4)
Social Security

Yes 181 (85.8)
No 30 (14.2)
Number of Pregnancies

1 64 (30.3)
2 80 (37.9)
3 39 (18.5)
4 and more 28 (13.2)
Number of living children

1 93 (44.1)
2 89 (42.2)
3 22 (10.4)
4 and more 7 (3.3)
Stillbirth-Abortion

0 141 (66.8)
1 49 (23.2)
2 15 (7.2)

3 and more 6 (2.8)
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Table 2: Comparison of the “Schutte Emotional Intelligence Rating Scale” and “Myself as Mother” scores with the demographic

characteristics
Schutte Emotional Intelligence Rating Myself as Mother Median (min-max)
Scale Mean = std. dev (t-test) (Kruskal Wallis) P
Education Status
Primary education 134.41 + 14.595 62.00 (42-77)
High school 141.14 £ 16.054 64.00 (28-74)
0.001 0.556
Undergraduate 149.12 + 18.495 63.00 (41-77)
Postgraduate 152.53 + 20.681 65.00 (50-73)
Employment Status
Employed 141.41 £17.754 64.00 (40-77)
0.086 0.143
Unemployed 145.80 + 18.210 62.00 (28-77)
Income Status
Negative income balance 139.63 + 18.692 61.00 (40-77)
Neutral income balance 145.46 +17.375 0.098 63.00 (28-77) 0.130
Positive income balance 146.96 + 19.868 65.00 (50-72)
Social Security*
Yes 145.48 + 17.689 63.00 (28-77)
0.008 0.570
No 136.07 + 18.908 61.00 (45-77)
Number of living children
1 146.55 + 20.668 63.00 (41-77)
2 142.73 £ 15.929 64.00 (44-77)
0.244 0.545
3 139.55 + 12.262 62.00 (48-74)
4 and more 141.33 £ 22.591 55.00 (28-75)

emotional intelligence on the role of motherhood although
there are different studies showing that women’s emotional
intelligence levels are higher than men (16,17). It is thought
thatthe reason for the higher emotionalintelligence of women
is due to the fact that the woman has a more emotional
nature and the hormones secreted during the motherhood
increase the emotional behavior. The emotional intelligence
score averages were higher in women with high educational
status and possessing a social security coverage. Some
studies found that emotional intelligence scale scores
increased when the education levels of families and students
increased (16,18). It is a known fact that academic success
is independent of emotional intelligence. Nevertheless, it
should not be forgotten that emotional intelligence can be
improved with education.

The maternal role score average of the mothers participating
in the study on the scale of ‘Myself as Mother’ was found
to be 61.53 + 9.10. The high total scores obtained from
the scale show positive maternal self-assessment and the
highest score is “77”. Considering these results, we can say
that the participants obtained high motherhood role scores.
In our study, it was found that there was a direct proportion
between maternal age and maternal role scores. The

maternal role scores obtained by the mothers with higher
age were higher compared to younger mothers. Higher
maternal age positively contributes to parental behavior.
It is known that the age of having children in terms of
physical and psychological health of the mother and baby is
between the ages of 20-35. In addition, these are the ages
when the mother is the healthiest, energetic and productive.
There are studies showing that the process of achieving
motherhood role by a woman is affected by her personality
structure, age, education status, health status, attachment
to the child, self-concept, relationship with the child’s father,
parenting education, quality of marriage relationship, child
care and support systems (19-23).

Some studies have concluded that young mothers are
not able to use verbal communication methods compared
to older mothers since they have not yet completed their
developmental maturity (24-26). In our study, we found
that there was no difference in maternal role scores among
primiparous and multiparous women. Contrary to our study,
it was found that the mothers with more children had higher
role scores. (27,28). It has been observed that women
who have experienced the maternity before benefited from
their previous experiences and had less contradictions
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in establishing discipline. Comparing the scores of the
mothers on the Emotional Intelligence Scale (SSEIT) and
the scores on the “Myself as Mother” scale, we found that as
the emotional intelligence levels of the women increased,
their maternal role scores also increased. People with high
emotional intelligence have high academic success, can
deal with stress more easily, have more problem-solving
skills, and have improved communication skills. Also, the
relationship between emotional intelligence and prenatal
attachment levels of pregnant women was examined, and
it was found that high emotional intelligence increased the
level of attachment to the fetus in the prenatal period (29-
32).

It is known that individuals with high level of emotional
intelligence are aware of their feelings and thoughts, are
successful in achieving their goals, have improved empathy
skills, are optimistic and try again when they fail, and are
successful in resolving interpersonal conflicts. As a result,
we think that emotional intelligence is an effective factor for
women in performing their motherhood roles.

Studies show that emotional intelligence is more important
than cognitive intelligence in ensuring people’s success
and happiness. Our study showed that women with high
emotional intelligence succeeded in the role of mothering
better. It should not be forgotten that there are emotions
that are suppressed and out of control at the basis of many
physical and psychological diseases. It is important that
the emotional intelligence of mothers should be high to
raise both mentally and physically healthy generations. It
is possible to learn the concepts we need at every time of
life such as empathy, understanding emotions, coping with
problems, and solving problems. Emotional intelligence can
be strengthened through education programs and guidance.
These trainings can be added to the prenatal mother
education programs and may contribute to the development
of the emotional intelligence of the mothers.
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